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Cross cultural exchange by participating in Japanese language Zoom discussions
with students at overseas partner schools(Discussion in Japanese) 2022

Fukuoka Masako (Center for International Education and Research)

(1) Implementation:

In 2023 continuing from 2022, we held an online “Learning Japanese and about Japan via
Zoom Discussions with Students of Overseas Partner Universities” for the purpose of
improving the Japanese language skills of students at overseas partner universities,
promoting mutual exchange and understanding of different cultures, and attracting
international students. Under the title “Language and Cross-Cultural Understanding 2022

(Japanese Discussion)” the program was delivered

(2) Project implementation results
(2) —1 Implementation details
Schedule: November 8, 2021 to December 20, 2023, 16:20 to 17:50, 7 sessions 1n total
- A total of 21 people from five countries and regions. Participating universities and number
of participants was: Buchum University 1 (Germany), Leipzig University 1 (Germany),
Anhui Agricultural University 9 (China, Yunnan University 2 (China), National Kaohsiung
Normal University 1 (Taiwan) , National Taiwan Marine University 1 (Taiwan), National
Kinmen Universityl (Taiwan), IPB University 1(Indonesia), Mie University 3 (Japan).
Contents: (DStudents from overseas partner universities and Japanese students from Mie
University explored each other's perspectives on different cultures, learn about Japanese
society and culture, and have discussions on Zoom. @ Students will improve their ability to
observe society and culture, and develop the ability to summarize and present their
thoughts.
Main schedule: 1st to 3rd sessions: orientation - how to proceed with and lead the
discussion, chair group decisions. 4th to 8th sessions: discussion led by each chair group. 9th

session: feedback, winner announcement, Zoom exchange, Submission of the questionnaire.
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- Themes proposed by the chair groups: ““Does the language you use affect the way people
think?", “*Are smoking rooms necessary?", “'Is what you learned at university useful for your

job? ”. Each session we divided into groups and had discussions.

(2) —2 Questionnaire results

We received feedback that the 2023 "Japanese Discussion" was also fun (100%). In
particular, 43.8% said they liked that they were able to enjoy interacting through
discussions. Unfortunately, the response rate was low (47%) because the questionnaire could

not be sent during the program period.
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Q25. Other impressions

(DThank you for providing us with a valuable opportunity for exchange that we have never
experienced before (China).

@Through this class, I learned a lot of knowledge and met many friends. I think it's
especially interesting that each country has a different culture. There was not enough time to
prepare for the online discussion (China).

(®My communication skills are weak, so I couldn't participate actively. But everyone was
very friendly (Taiwan).

@ When creating the PPT, we had made it possible for people to edit together, but
unfortunately the Chinese PPT was a little different and we were sometimes unable to share
information (Japan).

(®There seemed to be a lot of burden on certain people with discussions and PPT creation,
and I thought it would be good if there were more Japanese students. It was a meaningful

time as I was made aware of a perspective that I don't have (Japan)




(8) Significance of business

Based on the results reported in (3), the following four points can be cited as the significance
of this project.

@ I was able to contribute to mutual exchange and cross-cultural understanding between
the students of our university and those of our partner universities.

@ We were able to improve the Japanese language skills of international students at
partner universities who were unable to study abroad, and provided them with opportunities
to learn.

(® By continuing and implementing this project in the future, it can be expected to attract
foreign students.

@ I was able to sustainably develop international exchanges with overseas partner

universities.

(4) Business development potential

We can consider the following four points as the business development potential, but we
would like to continue to consider business development potential in the future.
@ By continuing this project, we can contribute to attracting international students to Mie
University (graduate school).
@ International exchanges with partner universities can be sustainably developed.
@ Promote support for Japanese students studying abroad and support for international
students.

@ Develop global human resources who can play an active role in the world.

(5) Positioning in mid-term goals and mid-term plans

Medium-term goals/medium-term plans (8)-1: We aim to achieve several goals by expanding
the number of students dispatched overseas, acquiring talented international students and
networking with them after graduation, and providing international educational programs in
collaboration with overseas universities. We aim to cultivate human resources who are
exposed to a variety of value systems and have an international mindset."
*This project was the implementation of a program that met this objective.






